




APPLICATION FORM


	INSTRUCTIONS: PLEASE READ

	
· Please complete this form in black pen or typescript 
· CVs will not be considered
· All questions marked are mandatory (unless otherwise stated)


	
PLEASE COMPLETE AND RETURN VIA EMAIL TO:

lucy.wilson@wildlifebcn.org

CLOSING DATE: 
Sunday 18th January 2026, by 11:59pm


	
APPLICATION FOR THE  ROLE OF:

Volunteer Conservation Officer


INTERVIEW DATE:  
Tuesday 27th January 2026 or
Thursday 29th January 2026





	1 PERSONAL DETAILS

	
SURNAME: 

	
FIRST NAME: 

	
ADDRESS: 







POSTCODE: 

	
TELEPHONE: 







EMAIL: 
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2 CURRENT OR MOST RECENT EMPLOYMENT OR VOLUNTARY ROLE

	
NAME OF EMPLOYER / ORGANISATION: 


ADDRESS OF EMPLOYER / ORGANISATION: 



POSTCODE: 

	
POST HELD: 


	
	
DATE OF COMMENCEMENT: 

DATE OF LEAVING (if applicable): 

PERIOD OF NOTICE REQUIRED (IF REQUIRED): 


	Please give a brief description of your most recent duties and responsibilities







	3 PREVIOUS EMPLOYMENT AND VOLUNTARY ROLES DURING THE LAST TEN YEARS
(please start with the most recent)

	
FROM [month/year]

	
TO [month/year]
	
EMPLOYER / ORGANISATION

	
POSITION

	























	
	
	

	4 EDUCATION AND TRAINING

	
Please include all relevant and specialist in-house training, short courses, degrees etc.


	
INSTITUTION/ ORGANISATION

	
NAME/BRIEF DESCRIPTION OF COURSE
	
TYPE OF QUALIFICATION
	

GRADE
	

DATE

	

	
	
	
	

	5 IN SUPPORT OF YOUR APPLICATION
A role description is available online (or was included in the information sent to you) which details the knowledge, skills and attributes required for the position.
In support of your application give details which demonstrate your experience, knowledge, skills, abilities and behaviours relevant to the role description, focusing on the Skills and Qualities Needed section. Explain how and where these were gained, providing some examples.
Continue on to another page if necessary.

	



	6 REFERENCES

	
Please give details of two people, not related to you, who may be approached for references as to your suitability for the post. Ideally one should be your most recent employer or contact for a voluntary role. The second should be someone who is able to comment on your work abilities.


	
(1) NAME: 

ADDRESS: 




POSTCODE: 

POSITION: 

TELEPHONE NO: 

EMAIL ADDRESS:
	
(2) NAME: 

ADDRESS: 




POSTCODE: 

POSITION: 

TELEPHONE NO: 

EMAIL ADDRESS: 


	DO YOU HAVE ANY OBJECTIONS TO REFERENCES BEING SOUGHT PRIOR TO INTERVIEW?

[bookmark: Check1][bookmark: Check2]YES |_| NO |_|


	
I CONFIRM THAT TO THE BEST OF KNOWLEDGE THE INFORMATION GIVEN ON THIS FORM IS CORRECT.


	
Signature: 

NB an electronic signature is acceptable
	
Date: 

	Where Did You Find the Vacancy Advertised? (optional)
To help us with future recruitment, please indicate where you saw this vacancy advertised









Recruitment Data Privacy Statement

In order to operate the Wildlife Trust for Bedfordshire, Cambridgeshire, and Northamptonshire’s (“The Trust”) volunteer recruitment system, we will collect and store personal information you submit via this form and any CV that you may provide. Some of the information on this form is mandatory in order for the Trust to consider your application or to meet our statutory monitoring and reporting responsibilities. However, where indicated, some of the information is optional and you can choose not to provide it.

For more details on how we use your data see www.wildlifebcn.org/privacy

Important Information for Applicants
Please confirm that you have the right to volunteer in the UK (for example let us know if you have a UK visa as restrictions may apply). We may need to check this with you if you are in any doubt. For more information please visit the UK Border Agency website: www.ukba.homeoffice.gov.uk
This role will be offered to successful applicants pending two suitable references and completion of the Volunteer Application Form and Volunteer Agreement which will be supplied once the role is offered.

Equality, Diversity and Inclusion

We’re wild about inclusion and want our staff and volunteers to be as diverse as wildlife.  As an inclusive organisation we want our staff and volunteers to better reflect the communities in which we live and work.  We actively encourage applications from people of all backgrounds, identities and cultures.  We believe that diverse staff and volunteers will help us create our vision of ‘people close to nature, with land and seas rich in wildlife.’  We will not accept discrimination by staff or volunteers.  A copy of the Equal Opportunities Policy is available upon request.
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